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THE BIRTH OF THE BETHEL CHURCH IN INDO NESIA 

Pastor W.H. Offiler, founder of the 
11 Bethel Pentecostal Temple Inc. in Seatt1e,Washing­
ton (U.S.A.) sent forth in 1922 two missionaries to 
the Netherlands East Indies. These two missionaries 
are Van Klaveren and Groesbeek of Dutch descent. 

With J.Thiessen and F.G. van Gessel they 
were the pioneers of the Pentecostal Movement in 
Indonesia. After a short stay in Bali, they moved 
to Cepu (Central Java), where they met F.G. van Gessel. 
Then Groesbeek made his residence in Cepu and van 
Klaveren in Lawang. (East Java). 

Van Gessel, also from Dutch descent, were 
conv.erted together with his wife some yea rs before. 
Through the Free Evangelical clergyman, C.J.Hoekendijk 
(father of Karel Hoekendijk), they came in contact 
with Van Klaveren and Groesbeek. In 1923 Mrs. van 
Gessel received the baptism with the Holy Spirit,being 
the first one of Indonesia. Some months afterward 
her husband receiv~~ the same blessing. The first 
baptismal service in Cepu was held on March 30,1923. 

Two other brethren, J. Thiessen and Weenink 
van Loon were invited by Groesbeek to assist in the 
baptismal service. On that Good Friday fifteen souls 
were baptised. During the following services ten 
members more were baptised with the Holy Spirit. 
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At the same ti me several s ick people were marvelous­
ly healed by the Lord. A house servant from Menado 
(North Celebes) who spoke only her ethnic dialect 
and just a bit Indonesian, was filled with the Holy 
Spir i t and sang beautifully in tongues. In correct 
English she praised the Lord with the words "Glory 
to Jesus 1 11

• This burst in Cepu was the beginning 
of a mighty movement of God 1 s Spirit throughout t he 
Arch i·pe l ago . 

As _Groesbeek moved to Surabaya , van Ges sel 
t ook over t he respons ibility of the Co ngreqrt tion in 
Cepu. Then in 1926 Groesbeek and Van Klaveren moved 
to Batavia (present: Jakarta) . Van Gess el resigned 
from the Bataafsche Petroleum Maatschappij ( Dutch 
Oil Company) and went to Surabaya to continue the 
Lord1 s work there. The Church was growing rapidly 
and bore the name of 11 The Pinksterkerk i n Indonesia 11 

(The Pentecostal Church in Indonesia) or 11 Gereja 
Pantekosta 11 which has a: National character. 

In'l 932 a church was built with 1000 seats 
in Surabaya . In 1935 van Ges se l started with his 
Bible study about the Tabe rnacle . In the meantime 
Bethel Pe ntecostal Temple in Seattle sent out i n 
1935 more mis sionaries to the Netherlands East Indies. 
One of them, W.W. Patterson erected a Bible School i n 
Surabaya. New miss,onar,es opened other Bible Schools 
after the second world war . During the war it was 
necessary that the leadersh ip must be taken over by 
Indones ia n brethren. H.N. Ru nkat was assigned to 
be the Chairman of the Pentecostal Church instead of 
van Gessel. The growing nationalistic spirit during 
the revo l ution gave van Gessel the feeling that he 
was no longer accepted. Other Evangelists among 
which H.L. Senduk were against that condition and 
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against the absolute authority of centralized govern­
ment of the Church. The consequenc~ was that in 
1952, twenty Eva~gelists with their congregations se­
ceded from the Pentecostal Church and started a new 
organization with the name of II Gereja Bethel Injil 
Sepenuh 11 (Bethel Full Gospel Church). 
In this new organization , every congregation is given 
her full autonomy. F.G. van Gessel was elected as 
spiritual leader and H.L . Senduk was appointed· as 
responsible Chairman for the o ganization . Senduk 
wa s pas tor of his Church in Jakarta and van GesseJ 
was leader of his Chu rch i n Su rabaya, two prominent 
ci ti es of Indonesia. Not everyone was in favour with 
van Ges sel tha t he put t oo much emphas i s upon the 
teachings of Tabernacle. 

When van Gessel passed away in June 1957, 
Totays who also al ready moved to West Irian, took up 
t he l eadership of the Bethel Pentecostal Church in 
Hollandia. Afte r the Dutch government turned over 
West Irian to t he Republic of Indonesia i n 1962, all 
the Dutch and Dutch citizens had to repatriate to 
Holland. The Dutch-speaking church i n Hollandia 
ceased to exist . However, the Indonesia- speaking 
churches in Hollandia and other places continued to 
mo ve on under t he leadership of West Irian Evangelists. 

The Bethel Full Gospel Church was strongly 
growi ng under the l eadership of H.L. Senduk. 
In 1970 (6th October) t hi s Church was re-o rga~ized 
and got the new name of GEREJA BETHE L IN DO NES IA (Be­
thel Church-Indonesia) . In cooperation with the Ame­
.r ican .Chu rch .of Go d. (Cleve l and, Tenn. ) t he Bethel 
Seminary i n Jakar ta was erec t ed . Besides t he Pent.e­
costa l Church in Indonesia, t he Bethel Church Indonesia 
i s the second largest Pentecostal Church in Indonesia. 
In 1980 they have 800 churches registered with member­
sh i p of several hundred of thousands throughout the 
country. 
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THE BETHEL FULL GOSPEL CHURCH IN HOLLAND 

Bes ides the two Bethel groups in Holland, there 
are a number of i ndependen t Bethel congregations. 
DR. H.L. SENDUK came for a sho rt visit i n Hol l and in 
1974, and ~eld meeti ngs in these i ndependent churches . 
The result of his ministry wa s the founding of the 
Bethel Full Gospel Church i n the Netherlands , whi ch 
was duly re~istered as Churc h Corporat ion with the 
governmen t . The founde rs of t his Church were : 
Dr . H.LSend uk , J . Sondak , H.V.Tombeng, G.H. de Leau, 
W. Stol le and Dr. S.K .The . Though they definite ly 
chose t he name 1'Bethe l ", yet there was not any con­
nection with t he exis t ing Bethel groups. The Chur:ch 
Corpora ti on exis t s of congrega ti ons whic ~·already 
sta r t ed f rom 1952 and 1962 and worked inde penden t ly 
until 1975 . After the recognit ion of the Chu rch by 
the governmen t, some cong regations of t he other Be­
thel groups Joined to th i s newly organized Bethe l 
Full Gospel Ch urc h. In 1981 this Ch urch had already 
15 congregations . 

In 1977 the "Bethe l Courier" Magazine was pu­
blis hed to s trengthen t he con tact of the members . 
Now it i s changed i nto 11 Th e Light Beacon 11

• There 
i s a living fe l l owsh i p among the member-churches , 
whi ch render he lp t o each other. On National l evel 
they organize conferences and st udy retreats. Every 
congregation is authonomous . The cooperation between 
the churches is effectuated by Synodal Assembly which 
is organized once a year by the church bureau. In 
the Synodal Assembly every pastor has voting rights 
and all resolution and decision are taken with un -
animous consent. 
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The responsibility of the Church Bureau was fi rst 
entrusted to Dr. H.L. Senduk and afterward t rans -
ferred to Dr. S.K. The from Zwijndrecht. He as-
sumed the function as "Secretary 11 

( they refuse to 
adopt the word "chairman") and takes care for the 
general wellbeing of the Church Corporation. Due to 
a growing youth movement and the acti vities ~f the 
Ladies mi nis t ry , th i s Church may experi ence a steady 
growth. 

With the American Pentecostal Church,the Ch urch •, 
of God (Cleveland, Tenn . ) this church has a strong 
brotherhood. The Church of God is, besides the As ­
semb 1 i es of God, the second 1 arges t Pente.cos ta 1 
Church in the world wi t h a membership of one and a 
hal f million peonle . A part i cular characte r i stic of 
t hi s Church i s that they have a real strong organi­
zation. Their European headquarters is in Urbach 
nearby Stuttgart. (West Germany). 
In Rudesburg they have an International Bible School 
where some of the members of the Bethel Church in 
t he Netherlands receive their ministerial training. 

On July 9, 1982, during a solemn service i n the 
Conference site of De Bron in the town of Dalfsen, 
an agreement of .Affiliation between the Bethel Ful 1 
Gospel Church and the Church of God, was duly exe­
cuted. Superintendent L.de Long signed in behalf of 
the Church :. @f God and Dr. S.K. The in behalf of 
the Bethel Church. 
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GEREJA BETHEL IN DONESIA 
( GB I ) 

IS A NATI ONAL CHURCH ~~HICH GROWS AND DEVELOPS IN 
ACCORDANCE WITH GOD' S WORD 

1. Fo r ewo r d 

Gereja Bethel Indonesia as a National Church 
was by God's will born in Sukabumi on October 6,1970. 
Before its birth, the process of "pregnancy" needed 
18 years time. The p~esen t management of GBI and 
all of its leaders came from t he Pentecosta l denomi­
nation namely Gereja Pantekos ta di Indones ia (GPDI ) 
who on January 21, 1952 left and f ormed a new Ch urch 
organizat ion named Gereja Bethe l Injil Se penuh(GBI S) 

To grow and to devel op an organiza t ion of course 
wi ll ca use many chal lenges , obstacJes and str ugg les 
bo t h f rom outside as wel l as from wi t hi n. A strugg l e 
lasti ng for 18 years is indeed a suf ficient ly long 
period. But through preparation that long,the Lord 
Jesus, Head of the Church, has prepa red the manage -
ment of GBI to arrive ultimately on the historical 
day namely the birt~day of GBI, October 6, 1970, in 
Sukabumi, witnessed by the Head for Guidance of the 
Ch r istian Community for West Java of the Department 
for Religious Affairs and by several other govern­
men t authorities . 
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2. The GBI flag flutters officially 

AlthougR facing a lot of challenge and opposit­
ion, God's power revealed in GBI could not be stemmed 
and abolished by whomsoever. On that day of October 
6, 1970, 129 Bethel Pastors freed themselves from 
GBIS and established unanimously and in one spirit 
before God a new church organization with the name 
of GEREJA BETHEL INDONESIA, or in short GBI with 
acting as first General Overseer the Reverend T.Jona­
than with domicile in Bandung. 

Immediately after the conference in Sukabumi, 
the Executive Committee of GBI registered with the 
sentral guidance of the Christian Community of the 
Department for Religious Affairs. This Department 
registe~ed GBI as a Church under number:Dd/P/VII/57/ 
748/70 dated October 16, 1970. Thus, the GBI flag 
could be displayed everywhere throughout Indonesia. 
Both the Pancasila and the Con~titutim of 1945 gua­
rantee the existence, the growth and development of 
the GBI under the prevailing laws. 
Starting from Synod-II the Executive Committee of 
GBI is domiciled in Jakarta. 

3. Reco nition as Reli ious Institute or Church 
Corporation Churc Denomination 

GB! is neither a Foundation, Association (Club) 
or a church organization \'thich can be dissolved. 
GB! is a Church Denomination, that is an Alliance 
of local churches spread Gver the whole country. 
Its legal basis is State Gazette 1927 No.156, 532 
and Government Recognition of GB! as Church Denomi-
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nation as mentioned i n the Deci si on of the Director 
General for Guidance of the Ch r is ti an Community, 
Department for Religious Affairs No . 41, dated Decem­
ber 9, 1972 . In Biblical sense, GBI is the Body of 
Christ, and the Temple God's and has been established 
by the Lord Je sus Himself so that GBI lives, grows 
aad develops by the Holy Ghost and God's Word. No 
powe r 4n this world can compete against this powe r 
of the Lord Almighty God. 

4. Doctrine and Organization 

The doctrine or theology of GBI is the doctr ine 
of Christ and Hi s apostles . GBI does not add to or 
subtract from what has been wri tten in the Bible. 
In the life and service of GBI members. God's will 
must be done and the Name of the Lord Jesus must be 
glorified. 

The growth and development of the Church is the 
only purpose of GBI ~ Christ's Gospel of redemption 
must be preached to society in its ent irety, to all 
nations for the welfare of all of them. (I Ti m.2 :3-6 ). 
In matter s of organization, GBI renders autonomy to 
each local congregation to guide and look after its 
own members according to God's guidance. All co ng re­
gati ons i n one Pro vi nce unite and cooperate i n a Re­
giona l Counci l re presented by the Region al Executive 
Board . All GBI pastors in the whole country unite 
once in three years in the Synod (the highest autho­
rity in GBI). The Synod is a national body for guid­
ance and management and legal i zes all joint decisions 
in the interest of the progress of GBI througho~t the 
country. 
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In GB! ther~ is no spirit of ethnic groups be­
cause all servants of God in GB! are "new creatures 
in Christ", where all become members of the same im­
portance in the Body of Christ. 
No one is higher or nobler than any other, for all 
are of the same level. Christ is the greatest of 
all because He is the Head of the Church ana the 
only Leader of GB!. All others are Servants of the 
Lord. 

5. Three kinds of ministers 

In GB! are only three kinds of functions namely 
Exhorter, Licensed Minister and Ordained Mi ~ister. 
Each of these ministers receives a Letter of Creden­
tial from the Executive ,Committee of GB!. A worker 
from a local congregation who is a faithful and spi­
ritual can be appointed as Exhorter after having 
passed an examination arranged in the Regional Council. 

Every Exhorter can be appointed as Licensed 
Minister after having passed an examination arranged 
in the Regional Council, and every Licensed Minister 
can be appointed as ordained minister after having 
passed an examination arranged in a.,Synod~l Se~sion. 
An Exhorter and a Licensed Minister are inaugurated 
in a Regional Council but a Pastor or ordained minis­
ter is inaugurated in a Session of the Synod. 
An Exhorter assists actively in the local congregat­
ion, but he may also open a branch congregation and 
manage it. A Licensed M_inister must manage a con -
gregation and several branches thereof. 
The theological basis for all ministers of GB! is 
given through fonnal Theological Schools within the 
country or abroad, through Schools for Evangelists, 

... 
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Extension School of Theology and courses arranged by 
local congregations. What is important in GBI are 
the fruits of life and fruitful service of those mi­
nisters. It is a must that everyone bears fruit. 

6. Bethel Theological Seminary Jakarta 

The Bethel Theological Seminary in Jakarta was 
pioneered by the Bethel Foundation with a Bethel 
School for Evangelists in Jakarta in 1956. After a 
process of thirty years, the moment arrived for the 
Bethel Foundation to entrust the theological training 
to the Executive Committee GBI which at present ma~ ­
nages and guides all Bethel Theological training in 
whole Indonesia. In the Bethel Seminary in Jakarta 
four programs of traini~g are found, namely : 

l: School for Evangelists. 
2. High School for Training Religious 

Teachers. 
3. Theological Faculty and 
4. Faculty for Christian Education, 

ratified by State examination. The Bethel Seminary 
Jakarta is a common property of GBI and is open to 
all GBI merrbers, but a1so to all church organizations. 
GBI is called to serve · and advance all believers 
in Christ. 

7. GBI Finance 
The financial system of GBI is based on God's 

Word. A GBI pastor does not receive salary, but 11who­
soever preaches the Godpel shall live by the Gospel 11

, 

and 11whosoever labours shall get his reward 11
• 
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GBI believes in a calling from God and knows 
that the Lord Himself is its Employer who will give 
to everyone of His servants "one penny" or sufficient 
livelihood. The faithful are obliged to love the 
Lord and give their tribute voluntarily and happily. 
Tithes and special gifts should be offered to God in 
full gratitude, with alnlndance. Every membe~ of the 
congregation brings his gift to the local congregat­
ion and the local congregation sends its gift to the 
Executive Committee of GBI in the interest of GBl 's 
expansion in the whole country. 
Thus, the . Lord approves to bless GBI because all 
members and Ministers obey and perform God's Word. 

8. Structure of GBI 

A local congregation is managed by a Pastor 
who is assisted by a Board of Deacons or Vindicator 
of the Assembly. The Chairman of the Board of Dea­
cons is the local Pastor. He is responsible for 
the progress or decline of the local congregation. 
The Pastor therefore has to "cooperate with God",not 
relying on his own strength, so that the congregation 
may gr.ow and develop. The Pastor together with all 
his assistants join with other colleagues in the Re­
gional Minister's Council in the mutual interest and 
for mutual progress. A meeting of the Regional 
Council is held once in three months time, or when 
necessary. The Chairman of the Regional Council are 
automatically members of the Full Executive Board, 
which once a year according to necessity meets in 
the interest and for the progress of GB I na ti o,:ia lly .. 

The- Daily Executive Committee convenes and 
condutts the meeting of the Full Executive Board and 
executes all decisions thereof for the progress of 
GBI in general. 
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Together with the Full Executive Board, the Excecutive 
Conmittee plans and arranges all preparations for 
the next Meeting of the Synod. During the Synod 
Meeting, the Full Executive Board receives all region­
al and general problems to be submitted to the Synod 
Council for decision:- and ratification. 

9. Election of Ministers and their inauguration 

A local pastor is nominated by the Regional 
Council, but has to be agreed upon and accepted by 
the local congregation. Then after approval has been 
obtained, the Pastor is inaugurated in the congregat­
ion concerned. The Chairman of the Board of the Re­
gional Council is nominated by the menbers of the Re­
gional Council and thereafter elected in a democratic 
way. Then the elect~d Chairman is inaugurated in a 
Sess_ion of th'at Counci 1 by a ment>er of the Ful 1 Exe­
cutive Board, or of the Executive Committee. 
The General Overseer of the Executive Conmittee is no­
minated by the Full Executive Board and elected in a 
democratic way by a Session of the Synod. After that 
election the General Overseer will be inaugurated in 
the Synod Session. A pastor of the local congregation 
performs his duty as long as he is allowed by the Lord 
to serve that local congregation. A Chairman of the 
Regional Council perfortn_s his duty for three years on::. _ 
ly, from one Synod to the next one. • 

The General Overseer of the Exe.cutive Co1TV11it­
tee performs his duty for three years only or from 
one Synod to the next one. The General Overseer of 
the Executive Co1TV11ittee is a_t the same time Chairman 
of the 6ull Executive Board and conducts all sessions 
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thereof. Both the CAairman of the Regional Council 
and the General Overseer of the Executive Committee 
can be re-elected to continue their duties fior the 
next period,if it is according to God's will. 
In carrying out its task, the Executive Committee 
e.stablishes depa r tments which carry out their task 
in accordance with fixed regulations. 

10. The Secret of the Growth and Development of GBI 

GBI strictly maintains the principle of the 
first Apostolic Church when the believers diligently 
spent their time i n the teachings of the Apostles, 
taking part in the fellowship and sharing in the 
Holy Communion and the prayers . (Acts 2:42). 

The l iving Christ is the foundation of GBI. 
Christ is the centre of all communication and Christ 
should be glorified in the lives and service of all 
members and ministers of GBI. It is the love of 
Christ which urges GBI to proclaim God's power in 
Christ Who is the same yesterday, today and forever! 
( Hebrews 13 :8). 

GBI believes that every day the Lord will add 
to the number of membership those who will be saved. 
( Acts 2:47 ). 

J akarta, December, 1986. 
THE EXECUTIVE COMMITTEE OF THE G.B.I. 

• General Oversee r , 

(DR. H.L. SENDUK) 



DECISION OF TH E DIRECTOR GENE RAL 
FOR GUIDANCE OF TH E CHRIST IA N/PROTESTANT COMMUNITY 

No. 41 /19 72 

regarding 
RECOGNITION OF GEREJA BETHEL INDONESIA 

AS A RELIGIOUS CORPORATION WITH THE QUALIFICATIONS OF 
A CHURCH 

Having read 

Considering 

A request from the Executive Commit­
tee of Gereja Bethel Indonesia dated 
October 30,1972 No.162/BPH/72 ; 

a) That Gereja Bethel Indonesia,af­
ter having examined its Constitut­
ion and its development being 
evidence and raving noted that 
all its activities in the reli­
gious field meet the conditions 
to be recngnised as a Religious 
Corporation with the qualificat­
ions of a Church according to Re­
gulations regarding Church/Church 
Denomination as mentioned in 
State Gazette 1927 No. 156, 532. 
( Netherlands Indies Law). 

b) That in the interest of a healthy 
and orderly de ve lopment of reli­
gious l ife it i s necessa ry and 
prope r th at a recogni t i on as a 
Religious Corporati on accord i ng 
t o regulations regarding Church/ 
Church Denomination be given. 



Taking into 
account 

Taking also 
into account 

Has determined 
To state 

l. Constitution of 1945 Article 29; 
2. Pres i den ti al Decree of the Re­

public of Indonesia No.170, 1966. 
3. Presidential Decree of · the Re -

public of Indonesia No.l-.3, 1966; 
4. Presidential Decree of the Re­

public of Indonesia No.39, 1969; 
5. Decree of the Minister of Reli -

gious Affairs No. 114, 1969; 
6. State Gazette 1927, No. 156,532. 
7. Statement of the Di rector General 

for Guidance of the Christian/ 
Protestant Community dated Octo­
ber 16, 1970 No. Dd/P/VII/57/718/ 

70. 

Letter of the Minister for Justice, 
dated February 13, 1957 No.3 A.3/10/ 

19. 

Firstly 

T 0 D E C I D E 

GEREJA BETHEL INDONESIA AS A 
RELIGIOUS CORPORATION WITH 
THE QUALIFICATIONS OF A CHURCH 
ACCORDING TO THE SHPULATIONS 
MENTIONED IN STATE GAZETTE 
1927 No. 156,532. 



Secondly EACH AMENDMENT IN THE CON­
STITUTION OF THE CHURCH 
SHALL BE REPORTED TO THE 
DEPARTMENT FOR RELIGIOUS 
AFFAIRS c.q. THE DIRECTO­
RATE GENERAL FOR GUIDANCE 

Thirdly 

OF THE CH RISTIAN/PROTESTANT 
COMMUNITY. 

THIS RECOGNITION IS VALID 
STARTING FROM THE DATE OF 
ITS DETERMINATI ON. 

Determined in Jakarta on December 9,1972. 

DEPARTMENT FOR RELIGIOUS AFFAIRS 
OF THE REPUBLI C CF INDONESIA . 

Directo r General for 
Guidance of the Christian/Protestant 

Community 

( signed ) : 

M. Abedne go 
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Copies of this Recognition were sent to 

l. The Minister for Religious Affairs in Ja\arta 
2. The Minister for the Welfare of the People in 

Jakarta ; 
3. The minister for Justice in Jakarta ; 
4. The Minister for Home Affairs in Jakarta 
5. The Secretary of the Development Cabinet in 

Jakarta ; 
5. The Secretary of the Development Cabinet in 

Jakarta ; 
6. The Secretary General of the Department for 

Religious Affairs ; 
7. The Inspector General of the Department for 

Religious Affairs ; 
8. The Governor/Regional Head of the province West 

Java in Bandung ; 
9. The Representative Office of the Dept.for Reli­

gious Affairs for West Java in Bandung ; 
10. The Executive Committee of Gereja Bethel Indo­

nesJa in Bandung . 

Copied according to the original. 

General Secretary of the Executive Commit­
tee of G. B . I . 

( The Reverend W.B. Gerungan) 



P R E A, M B L E 

1. The Church is a brotherhood of people who have 
been called by the Lord to live in faith, hope 
arid 1charity for the Lord Jesus Christ, the living 
Son of God. 

2. The Ch~rch is the Body of Christ, consisting of 
all tribes and nations spread over the world who 
are called upon to be the salt and the light of 
the world. 

3. The Church is the Temple of the living God, 
resided · Gy the Holy Ghost, built from living 
stones namely people who have been born again 
according to God's Word by the Holy Ghost. 

4. The Church is a Divine Organism that lives and 
grows perpetually in an organization based on 
the Bible. 

5. The Church is guided by t he Power of t he Holy 
~pir it antl by God's Word, i n victo ry t o the end 
of time and will then en t er i nto God ' s Glory 
forever and ever. 
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C O N S T I T U T I O N 

of 

GEREJA BETHEL INDONESIA 

I . Existence of the Church 

Gereja Bethel Indonesia (GBI) consists of Con­
gregations in whole Indonesia realizing the one, 
holy and general Christian Church . 

II. Source of the Church's Existence 
The unalterable source of . the existence of Ge -
reja Bethel Indonesia is the Bible: The Old Tes­
tament and the New Testament which are conclud­
ed in the Declaration of Faith and the Doctrine 
of Gereja Bethel Indonesia. 

III. Basis of Existence in Society , Nation and State 
The sole basis of Gereja Bethel Indonesia's 
existence in society, Nation and State is the 
PANCASILA based on the Con~tituti0n of 1945. 

IV. Tas k of the Church 

The task of Gereja Bethel Indonesia consists i n 
preaching the Gospel of the Lord Jesus Christ 
to all people and making them disciples of the 
Lor.din accordance with the doctrine of the 
Bible . 
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Congregation of the Church 
A congregation is the local assembly of at leas t 
twelve baptized members who are guided by a GBI 
min ister. 

VI. Church Ministers 
In order to carry out its task, GBI appoints 
ministers, namely Ordained Minister,Licensed 
Minister and Exhorter. 

VII. Management of the Church 
l. The highest management of GBI is called the 

SYNOD, i.e. assembly of all GBI ordained 
ministers. 

2. The Mandatary of the Synod is called the 
Full Executive . Board and consists of Exe -
cutive Committee's staff, all Chairmen of 
Regi'onal Councils and some senior Pastors 
as : determined by the Synod on recommendation 
of the Regional Councils. 

3. In carrying out its t ask, both internal and 
external, the Full Executive Board is re -
presented by the Dail y Executive Committee. 

4. The management in the region is called Re -
gional Council, i.e. assembly of all GBI 
Ministers in the region concerned . 

5. The Regional Council appoints the Regional 
Executive Board consisting at leas t of a 
Chairman, a Secretary and a Treasurer. 

6. The management in a district is called Dis­
trict Council, i.e. assembly of all GBI Mi­
nisters in ·the district concerned. 
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7. The District Council appoints the District 
Executive Board consisting at least of a 
Chairman, a Secretary and -a Treasurer. The 
Cnairman should be a Pastor. 

8. The management of GBI congregation is in 
the hands of the local Pastor. 

9. The Pastor together with all the D~acons 
of the Asserrbly form the Congregation Coun­
cil chaired by the .Pastor. 

Viii . Department, Ad-hoc Committee and Expert 
Staff 

1. For the sake of tackling specific work, the 
Executive Committee forms departments rati­
fied by the Synod. 

2. The Synod/Full Executive Board can form ad­
hoc committees for a special task. 

3. In order to complete its service, the Exe- · 
t t ve Committee can appoint an Expert Staff. 

IX. Church Discipline 
With power given by the Lord to develop and 
maintain its congregations, GBI carries out 
Church Discipline on its Ministers who are 
not obedient to God's Word . 



X. Church property 
1. General_Proeerty_of_GBI_ 

All movable and immovable things purchased 
and paid for entirely by Executive Commit­
tee's money or legally granted to the Exe­
cutive Committee of GBI are general proper­
ty of GBI ~ supervised by the Executive Com­
mittee . 

2. Property of local Congregation 

All movable and immovable things purchased 
and paid for by the local congre·gation or 
legally granted to it are property of the 
local congregation, supervised by the Con­
gregation Council . 

XI. Finance ·of the Church 
The finance of GBI i s arranged and determined 
respectively by the Executive Co1TJTiittee, the 
Regional Executive Board, the District Execu­
tive Board and the local Church Pastor. 

XII. Amendment of the Church Constitution and By-laws 
Amendment of GBI Constitutions .and , By...,Laws .ca.n 
only be made on proposal of at least 12 GBI 
Pastors through the Executive Committee and 
should be approved and ratified by the Synod. 

XI I I.In ternal Reg ul ations of t he Chu rch 
Matters not found or not yet regulated i n 
these Church Constituti on and By-laws will re­
gulated in Internal Church Regulations which 
may not contradict the GBI Co~titution • and 
.By- Laws. 
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B Y L A W S 

GEREJA BETHEL INDONESIA 

CONGREGATION. 

Article l 
Name Board 

Eac~ GBI Congregation generally should use a name 
boa rd mentioning Gereja Bethel Indonesia. In a. 
speci al situation this is not absolutely necessary. 

Articl~ 2 
Congregat i on 

GBI has th ree ki nds of Congre~ati ons , name ly 
2.1. Mothe r- cong regation led by a Pastor. 
2.2. Branch congrega t i on led by a Li censed Mi nister 

or by an Exhorter, under th e supervi si on of 
the Mother-congregat ion . 

2.3. Twig congregati on, i.e. Eva ngelizat i on Post 
served by a worker of t he Mother-congregati on . 

2.4. In the event that a Mother-congrega t i on for 
some reason has no Pastor it will be ma naged 
by the Regio nal Executive Board concerne d. If 
in at t he hi ghest six months time the Regional 
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Executive B9ard does not succeed in getting a 
Pastor, ~hat Congregation shall furtheron be 
arranged· by the Executive Commi tte.e up to the 
time a Pastor is obtained in accordance with 
God 1 s will. 

Article 3 
Members · of_ a . Congregation 

GBI has three kinds of Congregation merrbers, namely: 

3.1. Baetized_members 

These are those who faithfully observe religious 
duties, because they believe in the Lord Jesus 
Christ and accept Him as Savior and Lord, and 
have been baptized by immersion into the water 
in the . ~ame of the Father, the Son and the Holy 
Spirit, in the Name of the Lord Jesus Christ . 

3.2. Professin9_Members 

These are those who faithfully observe religious 
duties, because they believe in the Lord Jesus 
Christ as their Lord and Savior but have not 
yet been baptized by immersion. 

3.3. Youth and Children Members --------------------------
These are those who faithfully observe religious 
duties in Youth and Sunday School Servi ces. 
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Article 4 
Rights and obligations of a Member 

4.1. Every Congregation member is entitled to get 
full service in his spiritual life by the 
Congregation Pastor. 

4.2. Every Congregation member is obliged to faith­
fully observe his religious duties and bring 
tithes and thanks offerings to the Lord. 
(Hebr. 9:9-14. Mal.3:8-10. Matt.23:23. 
II Cor. 8:12-15. I Cor. 9:9-14 . II Cor.9:6-11). 

4.3. Every local GBI Congregation is entitled to 
get full service by the GBI Executive Commit­
tee, both in the Region and in general. 

4.4. Every local Congregation is obliged to send 
monthly tithes to the Treasurer of the Execu­
tive Committee. 

4.5. Every local Congregation is obliged to send 
free will offeriTig to the Treasurer of the 
Regional/District Executive Board. 

Article 5 
Deacons 

5.1. Appointment or acquittal from their task as 
Deacon is the competence of the Pastor in -
valved. 

5.2. The task of a Deacon is helping the Pastor in 
ministering the Congregation. 
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5.3. A Deacon should fullfil conditions mentioned 
in I Timothy 3 : 8-13. 

5.4. The working period of Deacons is one year,but 
they can be re-appointed again by the Pastor. 

Article 6 
Workers 

6.1. Appointment or acquittal from their task as 
workers serving the Congregation is the com­
petence of the Pastor involved. 

6.2. A worker has to fullfil conditions mentioned 
in I Timothy 3:8-13. 

Article 7 

Opening of a new Confregation or Removal 
of place or Service 

Opening of a new Congregation or removal of place 
for Service must not be carried out near an already 
existing GBI Congregation. 

Article 8 
Fellowship 

8.1. A Congregation and its Pastor shall maintain 
fellowship and cooperation with other GBI 
Congregations . 

8.2 . In the interest of God's Church in general ,GBI 
Congrega t ions and Pastors maintai n fe l lowshi p 
with other ch urch organizatio ns which do not 
harm GB I . 
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CHAPTER II GBI MINISTERS. 
SECTION A: GENERAL . • 

Article 1 
• Conditions for GBI Ministers 

1.1. Filled .with the Holy Spirit. 
1.2. Living in accordance with God's Word. 

( I Tim.3:1-7 and Titus 1:7-9). 
1.3. Having a calling and a gift from the Holy 

Spirit in one spiritual function. (Eph.4:11. 
I Cor.12:28. Romans 12:3-8). 

1.4. • Having sufficient knowledge of the Bibl~. 
1.5. Surrender to the Declaration of Faith and 

the Constituti~n and By-Laws of the GBI. 

Article 2 
Inauguration and Confirmation 

2.1. GBI Ministers are confinned and inaugurated · 
by the Synod Assembly or by the Regi ona 1 • • • 
Council. An ordained Minister and a Licensed 
Minister are confirmed and inaugurated by the 
Synod. An Exhorter is confirmed by the Re -
gional Council and thereafter given a letter 
of Credential by the Executive Co1T1T1ittee. 

2.2. Extension of a Letter of Credential is given 
by the Executive ColTITlittee. 
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Article 3 
Task 

3.1. Carrying out task as mentioned in the Con­
stitution Article 3 within the Congregat­
ion served. 

3.2. In carrying out those tasks, the Pastor 
manages the Congregation with the right 
of autonomy in the interest of God's work 
according to God's grace given to him. 

3.3. Apart from managing the Congregation, a 
GBI Pastor can carry out special tasks en­
trusted to him by the GBI Executive Comnit­
·tee. 

3.4. A supervising Pastor has the task to guide 
a GBI Licen.sed Minister supervised by him 
_µptil he becomes a full acknowledged Pastor. 

Article 4 

Dual Function 
A GBI Minister is not allowed to act as Pastor in 
another Church organization and is not allowed to 
be active in a politi~al organization, except with 
a special approval by the Executive Coninittee on 
re£omnendation of the Regional Executive Board. 

Article 5 
Living Expenses 

A GBI Minister is not salaried -but lives by faith 
and l~ve the Lord and His Word, according to the 
blessings in his service. (I Tim.5:17-18. 
I Cor. 9:9-14) . 

-----
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Article 5 .. 
Solving Internal· Problems 

A GBI Minister must solve internal church problems 
himself within a GBI body and is not allowed to 
seek solutions of problems from a secular judge. ~ 
( I Cor. 6: 1-10 ) . t, 

Article 7 
Pastoral Service 

7.1 Only a Pastor or a Licensed Minister may car­
ry out the following pastoral services : 
7.1.1. 
7 .1. 2. 
7. 1 . 3. 
7 .1 .4. 
7 .1.5. 

Water Baptism 
Holy Communion 
Blessing of Marriage 
Apostolic blessing (benediction) 
Dedication of children 

7.2. A female Pastor is not allowed to carry out 
the following pastoral services 
7.2.1. Water Baptism 
7.2.2. Blessing of Marriage 

7.3. An Exhorter leading a Congregation may carry 
out pastoral services with the agreement of 
t he Supervi s i ng Pastor . 



30 

SECTION B: PASTOR. 

Article l 
Conditions for Appointrrent 

l .1. At least having acted as Licensed Minister for 
two years in serving a congregation, exception 
can be made by the Executive Committee on re -
comrrendation of the Regional Executive Board. 

1.2. Passed the pastoral examination arranged by 
the Executive Committee except for alumni of 

. the Bethel Theological Seminary, or other 
Theological training of the same level. 

1.3. Carrying out his pastoral task with a full 
sense of responsibility. 

l .4. At least 27 years of age. 

Article 2 
Appointment and Inauguration 

2.1. The Supervising Pastor recommends appointment 
of his candidate to the Regional Council. 
In case a candidate has fulfilled the condit­
ions but is not recommended by his Supervising 
Pastor, then at least two Pastors from the 
Region concerned may recommend his appointment. 

2.2. The recommendation for appointment which has 
been approved by the Regional Council is sent 
to the Exec~tive Committee for submission to 
the Synod. 



31 

2.3. In case no Synod ment>er has any objection, 
the candidate concerned can be inaugurated ·b¥. 
the Synod. 

2.4. Inauguration of a confirmed candidate is per­
formed in the Synod. In the event that the 
candidate is not present, his inauguration , 
can be performed in the next r~eting of the 
Full Executive Board. 

SECTION C LICENSED MINISTER. 

Article 1 

Conditions for -Appointment 

1 .1. At least for two years acting as Assistant 
Pastor serving a Congregation, exception de­
termined by the Regional Council on recommen­
dation of the Regional Executive Board. 

1 .2. Having passed the examination for pastors ar­
ranged by the Executive Committee, except 
as an alumnus of the Bethel Theological Semi­
nary or Bethel Faculty for Christian Education 
or another Theological School of the same level. 

1.3. At least 25 years of age. 

Article 2 
Appointment for Inauguration 

2. 1. The Supervising Pastor of the candidate &on -
cerned submits a proposal to the Regiona1 
Council. In case the candidate has already 
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fulfilled the conditions but it is not re -
commended , then the Regional Executive Board 
concerned is enti t led to propose his appoint­
ment. 

2.2 . The proposa l for appo i ntment whi ch has been 
approved by the Regional Co uncil i s sent to 
t he Execut ive Commit tee fo r s1ubmi ssion to the 
Synod. 

2.3. In the event that no Synod member has any ob­
jection, the candidate concerned can be in -
augurated by the Synod. 

2.4. Inauguration of an already confirmed candidate 
is performed in the Synod. 

SECTION D EXHORTER. 

Article 1 
Conditions for Appointment 

1 .1 . At leas t for two years acting as worker in the 
service of a Congregation. 

1. 2. Having passed the examination for pastors ar -
ranged by the Executive Committee, except as 
an alumnus of Bethel Evangelist School or Be­
thel School for Religious Teachers, or another 
Theological Education of the same level . 

1 .3. At least 21 years of age. 
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Article 2 
Appointment and Inauguration 

2.1. The Supervising Pastor of the candidate con­
cerned submits a proposal for his appointment 
to the Regional Council. 

2.2. In the event that no Regional Council member 
has any objection', then the candidate con -
cerned can be confinred and inaugurated by 
the Regional Council. 

2.3. The Exhorter having been inaugurated must be 
reported by the Regional Executive Board to 
the Executive Committee in order to obtain 
a Letter of Credential. 

CHAPTER III : SYNOD. 

Article 1 
Synod 

The Synod is the highest authority of GBI which de -
termines the general policy and decisions which are 
permanently and absolutely valid for all •its l··~inis­
ters and Congregations. 

Article 2 
Organization 

2.1. The Synod is convened and organiied by the 
Executive Committee once in three years. 

2.2. If deemed necessary, the Full Executive Board 
can change the stipulation regarding the time 
for organization of the Synod. 
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Articl e 3 

Pa rti ci pants 

3.1. A Pastor has the righ t to vote and to be 
elected. 

3.2 . A Licensed Minister has the right t o speak 
but does not has the right t o vote and to be 
elected . 

3.3. An Exhorter participates as an observer. 

3.4. Observers and Guests : 
3. 4 .1. 

3.4.2. 

3.4. 3. 

They are invited to attend certain 
meetings. 
They may only speak at the request 
of the moderator of the Session. 
They have no right to vote and to be 
elected. 

Article 4 
Quorum 

4.1 . A Synod Session is valid if attended by at 
least half of the number of Pastors including 
those not present but who have given their 
vote in writing. 

4.2. In the event that the quorum is not reached, 
then within a period of and at the latest one 
yea r the Executive Convnittee shall convene a 
repeated Synod which will be valid of its own. 

4.3. Decisions of the Synod are taken based on con­
siderations leading to a consensus. 
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CHAPTER IV FULL EXECUTIVE BOARD. 

Article 1 
Members and Management 

1.1. Members of the Full Executive Board should be 
GBI Pastors of Indonesian nationality. 

1.2. The Management of the Full Executive Board 
consists of: the General Overseer, first and 
second assistant, General Secretary and 
Treasurer, who together are called the Exe­
cutive Committee. 

Article 2 
Election of the Management and Members 

of the Full Executive . Board 

2.1. Management of the Full Executive Board 
2.1 .l The Chairman Designate (General Over­

seer) is elected by the Synod under 
candidates submitted by the Full Exe­
cutive Board. 

2.1 .2. The Staff of the Executive Committee 
is nominated by the General Overseer 
of the Ful l Executive Board among 
Pastors with experience who are then 
confirmed by the Synod. 

2.2. Members of the Full Executive Board 
2.2.l. All Chairmen of Regional Executive 

Boards are automatically members of 
the Full Executive Board . 

\ 



36' 

2.2.2. All Pastors reconmended by a ~e9ion ::.l 
Council keeping in mind the number 
of Pastors and Congregations in the 
region concerned. 

2.2.3. All Chairmen Of Departments appointed 
by the Executive Committee. 

Article 3 
Tenure of Office 

The tenure of office for the Full Executive Board is 
from one Synod to the next Synod. 

Article 4 
Sessions 

4.1. A meeting of the Full Executive Board is con­
vened and organized by the Executive Corm1it­
tee according to necessity at least once a 
year. 

4.2. The meeting of the Full Executive Board is 
conducted by its Chairman (the General Over­
seer) assisted by his staff. In case the 
Chairman is prevented to attend, then his 
deputy will rep1ace him. 

4.3. A meeting of the Full Executive Board is va­
lid if attended by at least half of the num­
ber of members including those not present 
but who have given their vote in writing . 

4.4. A decision by the Full Executive Board is va­
lid based on deliberations leading to a con­
cens us. 
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Article 5 

Task 

As mandatary of the Synod, the Full Executive Board 
carries out the following tasks : 

5.1. Execute decisions and tasks given by the Synod 
and solve all problems which could not be 
solved by a Regional Council. 

5.2. Ratify proposals of the Executive Committee 
including budget and pass them on to the Sy­
nod. 

5.3. Ratify the work report of the Executive Commit­
tee including the financial report and account 
for it to the Synod. 

5.4. Every member of the Full Executive Board is 
obliged to attend the Season thereof . In the 
event that a member of the Full Executive 
Board for three times in succession has not at­
tended a Session thereof without an acceptable 
reason, then his membership is automatically 
destroyed. 

5.5. In all external affairs the Full Executive 
Board is represented by the Executive Commit­
tee. 

Article 6 
Vaca·ncy 

Vacancies occuring within the Full Executive Board 
are filled by it:self, keeping in mind the stipu11ations 
of the Church Constitution. 
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CHAPTER V EXECUTIVE COMMITTEE. 

Article l 
Task 

As Management and Executive Body representing the 
Full Executive Board, the daily t~sk of the Executive 
Committee consists of the following 

1.1. Execution of the daily work. 
1.2. Preparing a work program based on decisions 

and task entrusted by the Synod and finishing 
it. 

1.3. Preparing a work report including a report re_ 
garding finance and accounting for it in each 
Sess16n of the Full Executive Board. 

1.4. Convening and organizing meetings of the Full 
Executive Board and of the Synod when the time 
arrives. 

1.5. In the event of the General Overseer being 
prevented, his Deputy shall replace him. 

Article 2 
Sessions 

2.1. Meetings of the Executive Committee are con -
vened and or.ganiz.ed _ by the Genera 1 Overseer 
and General Secretary according to necessity 
at leas t once a month. 
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2.2. A meeting of the Executive Committee is chair­
ed by the General Overseer. 

2.3. Members of the ExecuUve Committee who do not 
attend a meeting thereof, are assumed to agree 
with all decisions made. 

2.4. A member of the Eiecutive Committee who for 
three successive time does not attend without 
reasons acceptable by the Executive Committee 
shall automatically lose his membership. 

Article 3 
Legal Representation 

3.1. The General Overseer and the General Secretary 
represent GBI in and out of Court. 

3.2. For principle matters binding GBI to other 
parties, the approval of the Full Executive 
Board is needed. In case the Full Executive 
Board deems it necessary, the matter will be 
passed on to the Synod for decision. 

3.3. To purchase/sell or obtain/release right on 
general property of GBI is needed agreement 
by the Full Executive Board and approval by 
the Synod. 

Article 4 
Domicile 

The domicile of the Executive Committee is Jakarta. 
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Article 5 
Change of Personnel 

5.1. Change of the Executive Committee's Personnel 
can be carried out by the General Overseer 
with the agreement of an Executive Committee 
meeting. 

5.2. Change of Executive Committee's Personnel must 
be announced to all GBI Ministers. 

Article 6 
Vacancies 

6.1. In the event that the General Overseer resigns, 
dies or has been affected by Church ' discipline, 
his deputy shall replace him up to the time the 
matter is determined in the next session of the 
Full Executive Board. 

6.2. In this case the Full Executive Board session 
appoints his replacement. 

6.3. If an Executive Committee member does not per­
form his task properly, the General Overseer 
appoints his replacement. 

6.4. Filling of vacancies in the Executive Committee 
shall be announced to all GBI Ministers. 

Article 7 
Determination of Tasks 

7.1. The General Overseer determines the policy 
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7.1.l Determines the general policy of GBI. 
7.1.2. Together with the General Secretary 

represents GBI legally. 
7.1.3. 

7. 1.4. 

7.1.6. 

7 . 1..7. 

Coordinates, supervises and guides 
the services of the Executive Conmit­
tee and its departments in the inte­
rest of development and progress of 
GBI in whole Indonesia. 
Maintains and strengthens good relat­
ions with members of the Full Execu­
tive Board. 
Conducts meetings of the Executive 
Convnittee and of . the ·Full Executive 
Board. 
Prepares and organizes Sessions of the . 
GBI" Synod. 
Defends the generai interests of the 
GBI in the widest sense of the word. 

7.2. Deputy-I,_First_Assistant: 

7 .2.1. Assists the General Overseer in all 
his tasks. 

7.2.2. Represents the General Overseer in 
• case of prevention. • 

7.2.3. Carries out the General Overseer's task 
in case he is sick or dies, up to the 
n~xt Session of the Full Executive 
Board. 

7.2.4. Gui des departments as determined by 
tlte General Overseer. 
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1.3. ~e~!~:!!t-~~£~~~-~~~!~!!~!: 
7.3.1. Assists Deputy-I, First Assistant, in 

all his tasks. 
7.3.2. Represents the First Assistant in 

case of prevention. 
7.3.3. Performs the task of Deputy-I in case 

he is sick or dies up to the next Ses­
sion of the Full Executive Board. , 

7.3.4. Perfonns special tasks detennined by 
an Executive Comnittee meeting. 
Guides departments as determined by 
the General Overseer. 

7•4• ~~~r!!_~~~r~!!rt: 
7.4.1. Coordinates work of the Executive 

Corrinittee's Secretariat, administrat­
ion and correspondence domestic as 
well as with abroad. 

7.4.2. Carries out the General Overseer's 
policy in guiding GBI for its develop­
ment and progress in whole Indonesia. 

7.4.3. Together with Deputy-I represents the 
General Overseer in case of prevention. 

7.4.4. Sets up statistics regarding the de­
velopment of GBI. 

7.4.5. Performs special tasks as determined 
by· an Executive Committee's meeting. 
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7.5. First_Secretart : 

7.5.1. Assists the General Secretary in all 
his tasks. 

7.5.2. Represents tire General Secretary in 
case of prevention. 

7.5.3. Performs tasks of the General Secre­
tary in case he is ill or dies, up 
to the next Session of the Full Exe­
cutive Boa rd. 

7.5.4. Performs special tasks as determined 
by an Executive Committee's meeting . 

7. 6-. Second_ Secretari : 

7.6.1. 

7.6.2. 

7.6.3. 

7.6.4. 

Assists the First Secretary in all 
his tasks. 
Represents the F.irst Secretary in 
case of prevention. 
Performs tasks of the First Secretary 
in case he is ill or dies, up to the 
next Session of the Full Executive 
Board. • 
Performs special tasks as determined 
by an Executive Committee's meeting. 

7.7 . Treasurer: 

7.7.1. Receives funds and pays all expenses 
of the Executive Committee. 

7.7.2. Keeps books of all f inanc i al mutations 
and repor t s to the Execut ive Commi t­
tee regard i ng cash money of the Exe­
cutive Committee and its Bank Account .. 
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7.7.3. Tries to increase Executive Commit­
tee's finance with its agreement. 

7.7.4. Issuing letters 9f thanks to all 
contributors/donors to the Execu­
tive Committee both domestic and 
abroad. 

7.7.5. Performs special tasks as determin­
ed by an Executive Committee's 
meeting. 

CHAPTER VI DEPARTMENTS, AD-HOC COMMITTEES AND 
EXPERT STAFF. 

Article 1 
Establishment 

1.1. Departments, Ad-hoc Committees and Expert 
staff are established by the Executive Com­
mittee and ratified by the Synod. 

1.2. Departments consist of the following: 
Department of Evangelism, Department of 
Theological Affairs, Department of Bethel 
Women Ministries, Department of Youth and 
Children Affairs, Department of Social Ser­
vice and Department of Funds raising. 

1.3. Other departments, ad-hoc Committees and 
Expert Staff can be established according 
to development and need. 



Article 2 
Management 

/ 

2.1. The Chairman of a Department,. an Ad-hoc Com­
mittee and an Expert sta·ff must at least be a 
GBI Licensed Minister and of Indonesjan na -
tionality. 

2.2. The management of a Department consists of a 
Chairman, a Secretary and a Treasurer. 

Article 3 
Election and Appointment 

3.1. Chairmen of the Bethel Women Ministries and 
of the Youth and Children Departments are 
elected and appointed to existing regulations 
and thereafter ratified by the Executive Com­
mittee. 

3.2. Appointrrents and ratification of Chairmen of 
other Departments and of an Ad-hoc CoITITlittee 
and an Expert Staff is carried out by the 
Executive CoITTT1ittee. 

3.3. The Staff of a Department is nominated by the 
Chairman of the Department concerned and is 
chosen from GBI workers deemed capable and 
experienced. 

Article 4 
Term of Duty 

4.1. Th i s l asts from one Congress to the ne xt for 
the Departments for Bethel Women Ministri e~ 
and fo r Youth and Children. 

4.2. For other Departments, the Ad-hoc Committees 
and the ExJ1rt Staff, the term of duty lasts 
from one Synod to the next. 
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Article 5 
Tasks 

5.1. To assist the Executive Corrmittee and perform 
tasks given by the Synod or Congress in their 
respective fields. 

5.2. In carrying out his task the Chairman of a 
Department is responsibl~ to the Executive 
Committee c.q. Deputy Overseer of the Execu­
tive Corrmittee who supervises the Department 
concerned. 
5.2.l. To compose a Work Program in accord­

ance with the gen~ral policy deter -
mined by the Executive Committee to­
gether with the Department concerned. 

5.2.2. To invite the Executive Committee c.q. 
the Deputy Overseer who supervises the 
Department concerned for each session 
of the Congress organizaed by the De­
partment concerned. 

5.2.3. To submit written reports periodical­
ly at least once in a year to the 
Executive Committee. 

5.3. In performing their task in the Region the 
Coordinators of the Bethel Women Ministries 
Department and of the Department for Youth 
and Children maintain cooperation with and 
are accountable to the respecti ve Regional 
Exec ut ive Board. 
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CHAPTER VII REGIONAL COUNCIL. 

Article 1 
Eitablishment 

A Regional Council can be established if in the Re­
gion ( Region Level-I/Province) concerned there are 
at least five Pastors who respectively manage his 
own Congregation, except in a big city/Region having 
many Congregations and approved by the Synod. 

Article 2 
Participants 

2.1. The participants in a Regional Council are or­
dained ministers, Lic~nsed ministers and Ex­
horters, Observers and guests who are invit­
ed. 

2.2. An ordained minister has the right of voting 
and the right to be elected. 

2.3. A Licensed minister ms the right of voting 
but not the right to be elected. 

2.4. An Exhorter has the right to speak .but not 
the right to be elected. 

2.5. Observer and Guest: 

2.5.1. Attend on an invitation from the Re­
gional Executive Board for special 
sessions . 

2.5.2. They may speak only when reques t ed t o 
do so by the Reg i onal Council. 

2.5 .3. They ha ve no voting righ t nor ri gh t 
to be elected. 
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Article 3 
Task of the Regional Council 

3.1. To assist the Full Executive Board c.q. the 
Executive Comittee and perform tasks given by 
the Synod for the Region involved and to 
solve all problems which can not be solved 
~n the respective local Congregation. 

3.2. To prepare proposals of the Region involved 
for the Synod. 

3.3. To maintain and guide fellowship between Mi­
nisters of the GBI in the Region involved 
by prayermeetings and by God 1 s Word. 

3.4. To expand GBI service in the Region concern­
ed by organizing services for spiritual re­
vival,. cadre forming and opening of new Con­
gregations. 

3.5. A Regional Council may manage internal mat­
ters of a local Congregation if deemed neces­
sary in the interest of that Congregation. 

3.6. In carrying out its task, a Regional Council 
c.q. a Regional Executive Board is responsi­
ble to the Full Executive Board c.q. the Exe­
cutive Committee. 
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Article 4 
Regional Executive Board 

4.1. Election 
4.1 .l The Chairman of a Regional Executive 

Board is elected in a Regional Coun­
cil meeting by its members and rati­
fied by the Synod or in a specia1 
case by the Executive Committee. 
The Chairman of a Regional Executive 
Board should be a GBI Pastor of Indo­
nesian nationality. 

4.1 .2. The Chairman of a Regional Executive 
Board who .h~s been ratified by the 
Synod immediately selects his staff 
himself and reports it to the Execu­
tive Committee . 

4.1 .3 Members of the Full Executi ve Board 
of a Region are advisers of the Re -
gional Executive Board of the Region 
concerned. 

4.2 . The Term of Duty. 

The term of duty of a Regional Executive 
Board is until the next Synod, but the members 
thereof can be re-elected by the Regi onal 
Council. 

4.3. Task 
4.3.l . To perform tasks given by the Synod 

the Executive Committee/Regiona l Coun­
cil. 
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4.3.2. To carry out daily tasks of the Re­
gional Council and solve all problems 
which cannot be solved in a local 
Congregation. In the event that the 
Regional Executive Board does not 
succeed therein,the problem shall be 
immediately taken over by the Exe -
cutive Committee. 

4.3 .3. To send minutes of Regional Council 
meetings ard quarterly reports re­
garding development of the GBI in 
the Region concerned to the Executive 
Committee. 

4.3.4. To submit a work report including 
financial report and its accounta­
bility t o the Regional Council meet­
ing. 

4.3.5. To convene and organize meetings of 
the Regional Council in time. If 
possible once in three months, to 
which the Executive Committee a~so 
be invited. 

4.3.6. The Regional Executive Board may 
manage the internal matters of a 
local Congregation if necessary with 
the approval of the Regional Council 
i n t he interest of that Congregation 
or at the reques t of the Pastor in­
vo l ved. 

4.3.7 . Service to a Congregation which ha s 
no Pastor will be arranged by the 
Regional Executive Board together with 
the local Congregation. 



4.4. Meetings 

In case the Regional Executive Board 
within six months does not succeed in 
placing a Pastor, th€n the task shall 
immediately be taken over by the Exe­
cutive CorTmittee. 

4.4.1. A meeting of the Regional Executive 
Board shall if possible be held once 
a month. 

4.4.2. A member of the Regional Executive 
Board who for three successive mee­
tings does not attend without reasons 
acceptable by t~e Regional Executive 
Board shall lose his membership. 

Article 5 
Sessions of the Regional Council 

5.1. Se$ions of the Regional Council are convened 
and organized by the Regional Executive Board 
according to necessity at least once in three 
months, for which the Executive Committee is . 
al so invited. 

5.2. The session is chaired by the Chairman of the 
Regional Executive Board. In case the Chair­
man is prevented, the session will be chaired 
by his Deputy. 
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5.3. A Regional Council meeting for election of a 
Regional Executive Board Chairman shall be 
held at least three months in advance of the 
Synod. In the event that such a meeting is 
not held, the Executive Committee can convene 
such a meeting based on a report from the 
members of the Regional Council concerned. 

5.4. In case there is a problem concerning the po­
licy of the Regional Executive Board,the Exe­
cutive Committee may determine a policy on a 
report from the members of the Regional Coun­
cil concerned. 

5.5. A meeting of the Regional Council is valid if 
attended by at least half of the number of 
its members including those not present but 
who have given t_heir vote in writing. 

5.6. Decisions are taken based on deliberation for 
a consensus by the attending members. 

5.7 . To a member of the Regional Council who for 
three successive times does not attend a Re­
gional Council session without reasons ac -
ceptable for the Regional Council, Church 
discipline will be applied. by the · R~gional 
Council, which fact will be reported to the 
Executive Committee. 

Article 6 
Vacancies 

6.1. In the event that the Chairman res i gns, dies 
or has been ·di sciplined by the Church, his 
Deputy shall within at the highest two weeks 
time convene a Reg ional Co unc il sessi on, in 
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which an acting Chairman of the Regional Exe­
cutive Board will be elected and report the 
matter immediately to the Executive Committee. 

6.2. In case a member of the Regional Executi ve 
Board does not properly perform his task, the 
Chairman of t hat Board can appoint his substi­
tute. 

6.3. Filling of vacancies within the Regional Exe­
cutive Board and change of its personnel shall 
immediatel y be reported to the Executive Com­
mittee and t o al l GBI mi ni st ers in the Region 
involved. 

CHAPTER VIII DISTRICT COUNCIL. 

Arti cle l 
Establishment 

1.1. A District Council i s establshed in: 
l .1 .l. a Reg i on of Level-I which has not yet 

f ive Pastors managing their respective 
Congregations. If in the Region con­
cerned no Reg i onal Council has been 
established yet , the District Council 
will be unde r t he guidance of the 
Executive Committee. 

1 .1.2 . a Region of Level-II whi ch has already 
three Minis ters who manage their respec­
tive congregations and whi ch i s under 
the guidance and supervis ion of the 
Regional Executive Board. 
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Article 2 
Participants 

2.1. District Council in a Level-I and Level-II 
Region which has no Regional Council : 
2.1.1 An ordained Minister has the right 

to vote and the right to be elected. 
2.1 .2. A licensed minister has the right 

to vote but not the right to be 
elected. 

2.1.3. An exhorter has the right to speak 
but not the right to be elected. 

Article 3 
Task 

3.1. The task of the Dictrict Council in a Level-I 
Region consists of: 
3.1.1. To assist the Executive Committee in 

carrying out its task regarding the 
Region concerned and to solve all 
problems that cannot be solved in a 
local Congregation. 

3.1.2. To prepare proposals of the Region 
concerned for the Synod. 

3.1 .3. To maintain and guide fellowship un­
der GBI ministers in the Region 
concerned relating to prayermeeting 
and God ' s Word. 
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3.1.4. To expand the GB! service in the Region 
concerned by organizing Services for 
Spiritual Revival; cadre forming and 
opening of new branches of Congregat­
ion. 

3.1 .5. In performing its task the District 
Council c:q . the District Executive 
Board is responsi ble to the Executive 
Committee. 

3.2. The task of the District Council in a Level-II 
Region consists of: 

3.2.1. To assist the Regional Executive Board 
in the Region concerned . 

3.2.2. To prepare proposals of the District 
concerned for the Regional Council. 

3.2.3. To maintain and guide fe llowship under 
GB! ministers in the District concern­
ed relating to prayermeeting and God's 
Word . 

3.2.4. To expand GB! service in the District 
concerned by organizing Services for 
Spiritual Revival, cadre forming and 
opening of new branches of Congregat­
ion. 

3.2.5. In performing its task the District 
Council c.q. Coordinator is respon -
sible to the Regional Executive Board. 
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Article 4 
District Executive Board/ 

Coordinator 

4.1. In a Level-I Region is managed by a Chairman 
who should be a GBI Pastor of Indonesian na -
tional ity. 

4~2. In a Level-II Region the District Executive 
Board is managed by a GBI Minister as Coordi­
nator. 

4.3. Election 
4.3.1. The Chairman of a District Executive 

Board is elected in a Session of the 
District Council from its members. 

4.3.2. The Chairman of a District Executive 
Board immedialtely selects a Secretary 
and a Treasurer and reports it to the 
Regional Executive Board and the Exe­
cutive Committee. 

4.3.3. A Coordinator is elected in a District 
Council meeting which reports the fact 
to the Regional Executive Board and 
the Executive Committee. 

4.4. Term of Duty : 
The term of duty of a District Executive Board/ 
Coordinator lasts until the next synod. 
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4.5. Task 
4.5.1. To carry our decisions and tasks given 

by the Synod/Executive ColTlllittee/ Re­
gional Council/ District Council. 

4.5.2. To perform daily work in the District 
Council. 

4.5.3. To submit work _report including finan­
cial report and its accountability in 
a District Council session. 

4.5.4. To send quarterly reports to the Re­
gional Executive Board/Executive Com­
mittee. 

4.5 .. 5. To organize meetings of the District 
Executive Board at least once a month. 

4.5.6. A meeting of the District Council is 
held according to necessity, if possi­
ble once in two· months time. 

CHAPTER IX : • FUSION .. 

Article 1 
Fusion into GBI occurs in the following ways: 

1.1. A servant of the Lord and the Congregation he 
manages or 

1. 2. a servant of God possessing a good life ·testi­
mony and the gift to advance God's work. 



1.3. 

]_.,4. 

Whoever states in writing that he accepts and 
obeys the Declaration of Faith and the Con­
stitution of GBI. 

Whoever submits a written Request to the Exe­
cutive Committee with a recommendation from 
the Regional Executive Board. 

CHAPTER X CHURCH DISCIPLINE. 

Article 1 

Church Discipline 

To a GBI Minister, Church Discipline is applied in 
the event that : 
1.1 . He do~s not obey the GBI Declaration of Faith 

and Consti.tution based on God's Word. 
( II Cor.13:10. Matt .18:15-18. Rom~ 16:17~18. 
I Tim.2:9-10; 6:20-21. II Tim .4:14. 
Hebr.6:4-8; 10:39. James 4:4. II Pet.2:1-22. 
II John 10:11. III John 9-10.Jude 10-13). 

1.2. He cooperates with parties to the disadvan­
tage of ~BI or takes act~ons which harm GBI ~ 

Article 2 
Kinds of Church Discipline 

2.1. Warning (admonition, advice) 
2.2. Severance of Fellowship 
2.3. Temporary expel 
2.4. Absolute expel 



Article 3 
Competence 

3.1. A Regional Executive Board is entitled to ap­
ply Church discipline as follows : 
3.1 .1 Oral and written admonition (Matt.18:17) 
3.1 .2 Severance of Fellowship: Severance of 

mutual pulpit service and the man in­
volved loses service from the Regional 
Executive Board and from the Executive 
Committee. 

3.2. In performing its competence the Regional Exe­
cutive Board is obliged to report and deliver 
the problem and its file to the Executive Com­
mittee. 

3.3. The Minister concerned -can submit his defence 
to the Executive Committee. 

3.4. The Executive Committee is entitled to apply 
Church discipline as follows : 
3.4.l. Temporary expel. The man concerned 

. is given the opportunity to defend 
himself in a Full Executive Board 
meeting. 

3.4.2. Expel. The man concerned is expelled 
absolutely from all his functions arid 
his letter of Credential is stated not 
valid any longer and the matter is 
announced to all GBI Ministers. 
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Article 4 
Rehabilitation 

4~1~ - A GBI Minister to whom Church discipline has 
been applied can be rehabilitated by the Exe­
cutive Committee in case : 
4.1 .1. He has been proved not guilty. 
4.1 .2. He repents from his sins and proves it 

within a period determined by the Exe­
cutive Conmittee. 

Article 5 

In the event that to a member of the Executive Com­
mittee Church ' discipline has been applied, the Exe­
cutive Committee reports it .immediately to the mem­
bers of the Full Executive Board in order to take a 
decision for replacement at the highest :within one 
month's time. 

CHAPTER XI GBI FINANCE. 

Article 1 
Funds of the Executive Conmittee is 

obtained from: 
1.1 Tithes from local congregations every month. 
1.2. Gifts/volunta·ry donations from ministers or 

from members/sympathizers 
1.3. The proceeds from Executive Committee's efforts 

which are not in contradiction with God's Word. 
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Article. 2 
Utilization of the Executive Committee's Funds 

2.1. To finance Executive Committee' s needs in ac­
cordance with the budget already ratified. 

2.2. To develop general growth of GBI. 
2.3. To finance executi on of development program 

as already ratified by the Synod. 

Article 3 
Funds of the Re gional Executive 

Board i s obtained f rom: 

3.1. Special gifts each month from the Local Con­
gregations. 

3.2. Voluntary gifts from members/sympathizers. 
3.3 . The proceeds from Regional Executive Board's 

effort s which are not i n contradiction with 
God's Word. 

Article 4 
Uti li zation of Regional Execut ive 

• Boa rd I s Funds 

4.1 . To finance Regional Executive Board's needs 
in accordance with the budget already rati­
fied. 

4.2. To develop growth of GBI in its Region. 
4.3. To finance execution of development program 

as already ratified by the Regi onal Council. 
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Article 5 
Funds of the District Executive Board 

is obtained from: 

5.1. Voluntary gifts from the Congregations. 
5.2. Voluntary gifts from other parties. 
5.3. The proceeds from District Executive Board's 

efforts which are not in contradi ction with 
God I s Word. 

Article 6 
Utilization of District Executive Board's 

Funds 

6.1. To finance District Executive Board's needs in 
accordance with the budget already ratified. 

6.2. To develop GBI growth in its District. 

CHAPTER l<I I CONCLUSION. 

Article l 
Amendment 

Proposals for amendment of the By-Laws of the 
Church can be submitted in writing by at least 12 GBI 

pastors to the Synod through the Executive Commit­
tee. 

Article 2 
Other Matters 

Matters not mentioned in or not yet regulated 
in these By-Laws of the Church will be determined by 
the Synod. 
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DECLARA1ION OF FAITH 

WE BELIEVE 

l. The Bible, Old and New Testament, is God's Word, 
verbally inspired by the Holy Ghost. 

2. In One God eternally existing in three Persons­
namely the Father, Son and Holy Ghost. 

3. In Jesus Christ as the only begotten Son of 
God, conceived of the Holy Ghost and born of 
the virgin Mary. 
That He was crucified, died, buried and raised 
from the death on the third day. That He as­
cended to Heaven and sat at the right Hand of 
the Father as Lord, Savior and our Interces­
sor. 

4. That all men have sinned and come short of t he 
glory of God and that all must repen t to God 
to receive fo rgiveness of sins. 

5. That justification and new birth are wrought 
by faith i n the Blood of Jesus Chris t , which 
is the work of the Holy Ghost. 

6. That everyone who repent must be baptised by 
immersion in the Name of the Father, the Son 
and the Holy Ghost, in the Name of the Lord 
Jes us Chris t . 
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7. In sanc tification subsequent to the new birth 
through faith in the Blood of Jesus Christ, 
through the Word and by the Holy Ghost. 

8. In ho l iness which i s God's standa rd of living 
for His peopl e. 

9. In the Baptism wi th t he Holy Ghost s ubsequent 
to a clean hear t . 

10. In speaking with other tongues by i nspi rat ion 
of t he Spir i t as ev i dence of the Baptism with 
the Holy Ghos t . 

11 . In the Holy Communion to be frequently ad -
ministered to sttengthen our fellowship with 
t he Lord and with each other . 

12. In divine healing which is provided in the 
atonemen t of Jes us Christ for all who believe. 

13. In the second coming of the Lo rd Jesus Ch rist 
to resurrect the righteous dead and to ca t ch 
away the living saints t o Him in the air, and 
then He will establish His Kingdom a thousand 
years on this earth. 

14. Finally, all dead people will be resurrected. 
The righteous will be resurrected at the First 
resurrection and receive ete rnal life, but the 
wicked will be resurrected at the Second re­
surrection and receive eternal punishment. 
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AGREEMENT or AMALGAMATI ON BETWEEN THE "CHURCH or GOO" 

IN THE U.S . A. ANO THE "BETHEL FULL GOSPEL CHURCH" IN 

I NDONESIA 

INASM UCH As the Body of Chr i st cons i s t s o f all true 

be lievers, w ho by one Spi r it have been bapti zed into one Body 

(I C orinthians 12:13), and 

INASMUCH As there ls a need of closer fe llowshi p 

a nd unity between those who share a common fa ith and purpose, 

and 

INASMUCH As the Bethel Full Gospel C hurch i n 

Indones ia and the Church of God in t he United Stat es of Ameri ca 

embrac e the same t rut h and doctri ne as se t forth i n the "Dec l arat ion 

of Faith" and " Teachings" of the Church of God , and , do her ewith 

agree t o preach , teac h , and practice , w orking i n fu ll accord unt ll 

Jes us Chri s t c omes for His C hurch , and 

INASM UCH As the great works of the Church of God and 

the Bethe l Full Gospe l Church are i n t he same cause of preaching 

the Gospel of C hri st to all the w orl d (M at thew 28:2 0) , 

BE IT KNOWN That t he a foresaid Church of God and t he 

Bethel Full Gospel Churc h her ein enter into an agreement of 

AMALGAMATION. 
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(1) By virtue of this duly e ffe cted Ama lga mation with the 
Church of God, with Headquarters at 1080 Montgom e ry 
Aven ue , Cleve land, Te nne ssee, U.S . A., the English 
name of the Be the l Full Gospel Church shall he rea ft e r 
be "Be the l Full Gospe l Church of God." The Indo nesian 
name shall be "Geredja Be the l IndJil Sepe nuh" with Lhe 
English name "Be the l Full Gospel Churc h of God" d uly 
recorded and presented und e rneath the Ind ones ian na me. 

(2) Any duly authorized Church of God minister or mi ss io nary 
who s hall s e rve In Indonesia sha ll be com e a membe r of 
the Ge neral Council of the Be the l Full Gospe l Church of 
God with full rights '3nd privileges, and any du ly a utho­
ri zed ordained ministe r of the Be t he l Full Gos pe l C hurch 
of God in Indones ia sha ll be a me mber of the Ge nercd 
Council of the Churc h of God with fu ll ri g hts and pr! vll e1J2 S . 

(3) The Church of God in the United States of Ameri ca fully 
acknowledge s the Be the l Full Gospe l Churc h of God Jn 
Indonesia as an i ndigenous Churc h, an integra l part of 
the world-wide Churc h of God, gove rne d by officials 
du ly a ppointed or e lected by the Indones ian G e ne ra l Counc ll. 

(4) All properties i n Indonesia shall b e he ld i n trust and controlled 
by t he Bethel Fu ll Gospe l Church of God in Indones ia. 

(5) The World Missions Board of the Church of God in the U.S.A. 
shall be th e duly aurhori ze,d body to cons ide r the needs for 
expa nsion of the Be the l Full Gos pe l Church of God in Indonesia, 
and all req uests for a ssi stance shall be presented Lo s aid Board 
by t he Executive Committ e e of s a id Churc h in Indone sia. All 
f inancia l assis ta nce s ha ll be conveyed through the a fore said 
Executi ve Committee , w hich must ha ve a quorum of a t lea st 
four membe rs, one of which must be the Na tional Overseer, 
whe n dealing with fina ncial ma tt ers . 
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W lth grate ful he arts for t he blessing s or fu ll owshi 1, o nd 1111lly 

l n Jesus C hrist, we commll these Arti c les o/ A1nu l ua 111u 1lon to Ulm, 

Whose we arc, and Whom we serve . 

This done In Dja karta, Indone sia, on S l'c urua ry I ~b ·1 , und ln I 
I 

Cle vc ldnd , Te nnes s ee , U.S .A., on Marc h 9, 190 ·1 . 

CIIURC H or GOD: 

e~a~k= 
Dr. C hd rl es W . C o nn 
Gt::nera l O verseer 

Dr . R. Leonard Ca rro ll 
fi rs t As s i s tant General O verseer 

. _;? . .,.:? ( ) /7 

T,:7, &(~~/ ~ 
Re v. C . RdlOnd p"1n-.. 
Second As sista nt Ge nera l Overseer 

~/ .c. ';f r.'lt.a..-._ 
Rcv.Rph E. W ll llams 
Genera l Secrt.! tary -Treasurer 

I 
m:nu;1. ru u . c;,1:wu c u lJ1,Cll : 

--k v1~--- _ ------~-- . 

Rev. II .:> L. Scnduk 
National Over:-.c ,H 

Rev . 0 11CJ Lin1J Kok 
fJ r :; t Sc L:rc 1u1 y 

1 1 () .: 

LZ_____,. / I ____ __ , £ _ __ _ _ _,_. _ _ _ 
Rev. Kh oo Sot.: Lic1n j 
Se cond Scr;rc~~ I 

'-·· ✓ff~<L-
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n•:CLARATION 

Th,· lhird SYNOD of the (iEREIA BETHEL INDONESIA, rr.rrcscn1ing ~16 church<:s cst.;1bli.hcd 
:hr.,u~h11111 lndon~•io . ar1cr h~, inµ discu\\cd and pray,·.fuUy conlemplalt'd. ha< rc,;olvcd hy acclama• 
lillll '. 

I . '" nonnali,c the ~nllhcrhood rrla1ionship wi1h lhc Church of God , lkadquarkr a.I Keilh at 25,h 
:-. .11· .. Clc·.,·lancl. ocnne""" · ll.S.A. 

:! . to t1111 tin11,• 1hi:- rclialion~h ip un the basis of thl.' A!:.n.·,:mcnt duly signed by kcprcscn lativcs of 
t-.,, ;, ( ' hurshrs . in Jabrta on h-hruar} 5. l 'J67 , and in Cleveland. Tennessee on March 9, 1967 . 

111,· "" ""' .. (,FRI Ill-\ IIETJf' I. 1:SDJII. SEPl'Nl ' II " mcntione<l in the ,aid Agrcemenl to b.: 
r,· ,.I :1< •• Cd Rl'I .\ 11r-·1111'1 . l\' l)O's:FSIA 

fl :1, fl'M'llll1on ha, t,.c,:n 1h-d:11nl heforc the plen;iry '-t.'_..,_..,i u n hy !he mr.Ur.:r:i lor of !he Presidium 
lh~· S:.aod in 1!,r J'lfl'!lt' ri..,\~ of nur f_c,rd Jr li U,. C'hri..-:1 . 

J>I<. II. I.. S.·111111~ 

I 
,1.....- - -

r ' J.,<.,.,·' 'T-'-~ 

l•:1.•\. s.-Sutom,1 
I :-: · r·· ... : • ~v 

Jakarla , May 18, 1973 . 

n,c F,cculivc Commit!~ of 1hc 

~ 
'--· ----rte,·. S . .I . ~h•<.irh 

Otneral Stcrt-f~ ~ 

Re, .. I. D. \\ irl jaj-• 
tst T:-r:l i;l lT< ;-

*********************** 

.?/1::~ 
J.•· t S"trrtary 
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